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RECENT CONFERENCE PRESENTATIONS 

 

Broadening the Focus: A Contextualized Understanding of Employee Voice and Silence. Symposium 

at the 2024 Annual Meeting of the Academy of Management, Chicago, Illinois. 

 

Employee Voice: Past, Present and Future of Research. Symposium at the 2023 Annual Meeting of 

the Academy of Management, Boston, Mass. 

 

New Insights into Antecedents and Consequences of Ethical Voice. Symposium at the 2023 Annual 

Meeting of the Academy of Management, Boston, Mass. 

 

Tuning into the Life Cycle of Voice:  Voice Emergence, Adoption and Decline into Silence. 

Symposium at the 2022 Annual Meeting of the Academy of Management, Seattle, Washington. 

  

Voice in Context: The Influence of Situational Opportunities and Constraints on Employee Voice. 

Symposium at the 2021 Annual Meeting of the Academy of Management, on-line. 

 

Vessels for Voice: The Use of Peer "Guardians" to Support Voice Climate and Efficacy.  2020 

Annual Meeting of the Academy of Management, on-line. 

 

Contextual Factors that Induce and Inhibit Voice. Symposium at the 2020 Annual Meeting of the 

Academy of Management, on-line. 

 

Unsung Papers:  Ideas that Got Away and Reflections from their Authors. Panel at the 2020 Annual 

Meeting of the Academy of Management, on-line. 

 

When to Speak up and When to Remain Silent.  2018 Annual Meeting of the Academy of 

Management, Chicago, Illinois. 

 

Why Leaders Often Fail to Seek Feedback.  New Directions in Leadership Research Conference, 

June 2018, Rotterdam School of Management. 

 

I do not need feedback, or do I? Self-efficacy, perspective taking, and downward feedback seeking.  

2018 Israel Organization Behavior Conference, Tel Aviv, Israel.    

 

Voicing Up: How Team Voice Shapes Leaders’ Regulatory Focus and Behaviors.  2017 Annual 

Meeting of the Academy of Management, Atlanta, Georgia. 

 

Self-Efficacy and Downward Feedback Seeking: The Role of Perspective Taking. 2017 Annual 

Meeting of the Academy of Management, Atlanta, Georgia. 

 

Why Employees Remain Silent About Unethical Behavior and How Leaders Can Encourage 

Speaking Up.  2017 General Meeting of the European Association of Social Psychology, 

Grenada, Spain. 

 

The Effects of Individualism and Collectivism on Employee Voice.  2017 European Association of 

Work and Organizational Psychology Small Group Meeting, Paris, France. 
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